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Dear Women’s Fund Supporters,

In 2022, the Women’s Fund eagerly transitioned to a new chapter with the goal of fortifying our 
organization for a more secure and sustainable future. Our brand-new team of change agents looked 
onward to 2024 and reimagined how we could continue trailblazing as the Greater Cincinnati Region’s 
only organization dedicated to the economic self-sufficiency of women and girls. 

2022 was a challenging year for women, as fundamental rights were threatened by the nation’s highest 
court. But this only makes the work of the Women’s Fund more important and relevant than ever. At 
a time when women’s rights are under attack, we have a renewed mandate to seek out the biggest 
threats to and opportunities for economic mobility of women and girls in Greater Cincinnati. Despite 
the uncertainty of the times, we have found new connections in our region among those dedicated to 
promoting vibrancy and equity in our region.

The Women’s Fund strengthened our relationships with elected officials so that we could more 
effectively advise them on best practices to create a more equitable region. We gave oral testimony 
to the statehouse about the importance of the Step Up to Quality rating system for childcare. We 
also relaunched in-person training for the Appointed program, a non-partisan initiative that identifies 
opportunities for women to serve on civic boards and commissions. We promoted policies that benefit 
women and their families through an advocacy campaign and op-ed published in The Enquirer. Through 
it all, we actively listened to what the region needs most by convening our community partners and 
advisory board of everyday experts who have firsthand experience with barriers to economic mobility.

We will continue to research, plan, and work to build our community into one where all women can 
participate, prosper, and reach their full potential. The Women’s Fund seeks to change the systems 
that stand in the way of long-term equity. We understand that communities – particularly the most 
marginalized among us – and the relationships within them are complex. Sufficient change will not come 
without significant transformation of the systems that continue to propel inequities for women and girls. 
The Women’s Fund is a catalyst for that crucial, overdue transformation to a new system that guarantees 
all will have access to Cincinnati’s vibrancy.

None of this can be done without the help of our supporters like you. We hope you will continue to 
support our efforts to promote intersectional gender and racial equity. Together, we will persevere.

THE WOMEN’S FUND of the  
GREATER CINCINNATI FOUNDATION
HOW IT STARTED
More than 25 years ago, we set out to improve the self-sufficiency of women in our region. That fire, 
once ignited, has grown, and grown. At the Women’s Fund, we pursue a world in which all women can 
participate, prosper, and reach their full potential. We believe that by making the world a better place 
for women, we are truly making it better for everyone. We are a leader, bringing people together to 
find mutual advantage. We are a partner, channeling support and resources into projects that empower 
all women. And we are a catalyst, changing hearts and minds across our community. We want Greater 
Cincinnati to be a place where all women thrive – and to be a model for our nation.

WHO WE ARE 
Our mission is to advance gender and racial equity for women by addressing systemic barriers to upward 
mobility. We are change agents committed to breaking down and redesigning inequitable systems in 
Cincinnati so all women can achieve self-sufficiency. According to research by the National Women’s 
Law Center in 2021, 13.6% of Ohio women aged 18 and over lived in poverty and 24.8% of Black women 
lived in poverty. The data shows that women, especially minority women, have a disproportionally harder 
time supporting their families and achieving self-sufficiency.

OUR FOCUS
The work of the Women’s Fund is in three key areas: we research issues like equal pay, Black women’s 
economic mobility, childcare and reproductive justice. We advocate at the local and state government 
level and within the private sector. We push for greater civic engagement so women from all backgrounds 
can lead in their own communities.

These three pillars: research, advocacy, and civic engagement we believe, are game changers and help 
level the playing field for women across the board and benefit not only women but everyone. 

Our work is at the systems level where real, lasting change happens. We would love to have a 
conversation about how you can join us and help support us.

Alicia Miller
Executive Director

Peggy Murriner
Leadership Council Chair

The Women's Fund of the Greater 
Cincinnati Foundation
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MEET our TEAM

From left to right: Travis Speice, Research Director; Rajani Menon, Civic Engagement Manager; Sara Kahmann, Development Director;  
Alicia Miller, Executive Director; Holly Hankinson, Advocacy Director; Melissa Rounds, Coordinator; Michelle Hopkins, Communications Director.

Driving SYSTEMS CHANGE
Systems change refers to the process of transforming 
the underlying structures, policies, and norms of a 
complex system to achieve significant and sustainable 
improvement in social, economic, or environmental 
outcomes. It involves a holistic approach and seeks to 
address root causes of problems rather than symptoms. 
Systems change work is challenging and complex, 
requiring patience, perseverance, and a willingness 
to embrace uncertainty and ambiguity. However, 
successful systems change leads to significant and 
lasting improvements in the well-being of individuals  
and communities.

One shining example of our systems-level work is the 
Salary History Ban. On March 13, 2019, Cincinnati 
City Council passed a law prohibiting employers in the 
City of Cincinnati from asking job applicants about their 
salary or wage history. 

Why does that matter? Women in the Cincinnati region 
make $0.82 for every $1.00 earned by men, adding 
up to an average loss of $406,000 in wages over the 
course of a career. The Women’s Fund was deeply 
involved in the passage of this ordinance, providing 
key testimony and working with city council and other 
interested parties to negotiate final language of the law.

As a result of this ordinance, Cincinnati employers are 
not allowed to inquire about, screen, or rely on salary 
history information including wages, benefits, or other 
compensation during the job application process. By the 
way, the wage gap is even greater for persons of color. 
The salary history ban prevents historic gender and 
racial disparities from following an employee from one 
job to the next. Research shows that salary history ban 
ordinances like this are a tangible step forward in closing 
the gender pay gap. The Women’s Fund is proud to have 
played such a critical role in the passage of this law.
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PURSUING OUR POTENTIAL  
through RESEARCH

• In 2022, we leaned into our research on Black Women’s Economic Mobility Project by sharing our findings 
with four constituent groups including the Mount Healthy City Council, Dress for Success, the African 
American Chamber of Commerce and HER Cincinnati, formerly Cincinnati Union Bethel.

• The Black Women’s Economic Mobility Project research was published on The Gender Point & Women’s 
Funding Network websites.

• Women’s Fund research on Pay Equity, the Cliff Effect, Economic Self-Sufficiency, Employment 
Landscape, (Jobs Outlook Report) was also shared to constituencies in the region.

The Black Women’s Economic Mobility Project is 
an example of how the Women’s Fund is changing 
the conversation and focusing on one of the most 
disadvantaged groups in our region.

“Research from the Women’s Fund provides useful 
insight into our work, helping us to think more 
strategically about how to approach services, and 
offering strong evidence to support our fundraising and 
grant seeking efforts. More importantly, the Women’s 
Fund advocates for practical and effective policy 
changes that will truly make a difference in the lives 
of the women that we work with at HER Cincinnati. 
We know that our housing, education, and recovery 
services help women on an individual basis, but real and 
permanent systemic change will only come about with 
policy shifts. We’re so appreciative that the Women’s 
Fund is working toward that purpose.”

– Beth Schwartz, President & CEO (Chief  
  Empowerment Officer) of HER Cincinnati

Our work to help employers develop policies and 
practices for frontline employees gained significant 
traction in 2022. The Employer Toolkit, launched 
in 2018, is a groundbreaking resource that compiles 
common workplace policies. An estimated 630 
companies and more than 54,000 employees utilize  
the toolkit.

In the summer of 2022, the Employer Toolkit was 
adopted by the Buffalo-Niagara Partnership, that area’s 
regional chamber of commerce adopted the toolkit.  
The Fort Wayne (IN) Women's Fund was also a 2022 
toolkit adopter.

“I really like the toolkit. It is so easy to navigate and 
provides great ideas and resources. I appreciate 
the ability to filter ideas by common workplace 
challenges as well as industry. The toolkit is thorough 
and extremely user-friendly. We have been able to 
implement an option for remote co-workers to submit 
for reimbursement for their internet. In addition, we 
are exploring allowing co-workers to access earned yet 
unpaid wages, as well as our need to conduct an internal 
wage gap analysis based on gender.”

– Hallie Custer, VP of Human Resources at Parkview Health

In the Cincinnati Region, Easterseals Redwood has 
utilized the Employer Toolkit and considers it a critical 
resource in helping frontline employees. For them,  
the toolkit has been both important to their operations 
and impactful. 

“At Easterseals Redwood, we have always prided 
ourselves on policies that prioritize our employees’ 
health and well-being, with generous health insurance 
and PTO policies, for example.  But the toolkit made 
me realize there is more we can do—with little downside 
for us but lots of upside for our employees, and 
especially our frontline staff. 

For example, we have always made an additional 
contribution to employees who participate in our high-
deductible health insurance plan, but we realized paying 
that out in bi-weekly paychecks was not helpful to 
employees who do not have savings to fall back on.  
So now, we deposit it in two large chunks, once in 
January and once in July. Another area where we 
made a change was in tuition reimbursement. In the 
past, it was paid based on the grade that was attained 
and only applied to associate degrees or higher. We 
challenged ourselves to think about the end-goal, which 
is a learning organization. So now, reimbursement is 
not dependent on grade, and we also pay for industry-
recognized certifications and credentials. 

I am a little evangelical about the Employer Toolkit, and 
tell everyone to read it, read their own policies, and 
challenge what can be improved. We often think the 
only thing we can do for employees is raise pay, which 
is not always an option. The Employer Toolkit gives you 
lots of other tools for your toolkit.”

– Pam Green, President & CEO of Easter Seals Redwood
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PURSUING OUR POTENTIAL  
through CIVIC ENGAGEMENT 
Appointed.

Appointed is at the forefront of a movement that is 
inspiring women to take leadership roles in our region.

The non-profit initiative launched in 2018 and identifies 
opportunities for women to serve on civic boards  
and commissions.

Quarterly training sessions are held to teach the 
nuts and bolts of civic engagement and board service, 
including, how decisions are made and how women can 
make an impact by serving the community.

In November of 2022, Appointed 101 training brought 
together women from all walks of life, elected officials, 
and leaders of non profits to discuss various aspects of 
public service. 

Cincinnati City Councilwoman, Meeka Owens, and 
Interact for Health President and CEO, Kate Schroeder, 
participated by lending their expertise and experience 
to the group of about forty participants.

Rajani Menon, who manages the Appointed initiative 
says, “It was a wonderful opportunity to bring like-
minded women in the community together. It was 
the first time after Covid that the Women’s Fund was 
holding an in-person training event and it was extremely 
well-attended. The attendees got a chance to network, 
listen to important community leaders and spend time 
reflecting on their own skills and passions. Overall, 
it was a great event and a wonderful way to restart 
Appointed after Covid.”

Appointed has engaged over five hundred women in the 
region. The trainings and networking events are growing 
in popularity with women who are eager to serve and 
learn more about how to get a seat at the table from 
others who have done it.

Alicia Miller is Executive Director of the Women’s 
Fund. “Women serving in leadership roles make a 
dramatic difference. We realize that civic leadership 
should reflect the communities in which they serve, 
and Appointed addresses the fact that women today, 
especially women of color, are underrepresented on 
boards and commissions in our region.”

While women make up more than half of the population, 
less than one-third of all civic board seats are filled by 
women and commissions and 32% of civic boards have 
no women at all.

Meeka Owens, Cincinnati City Council

“Appointed is helping change the face of boards 
and commissions in our region. I was proud to 
be a part of the training and provide insight into 
what it is like to have a seat at the table. City 
Council may not be where these women start 
but it certainly is where they could end up. It 
is a journey and I want women to know they 
can serve their community in many different 
capacities. What is important is that they get a 
seat and are prepared when they get there.”

Meridy Glenn, West Chester Township Board  
of Zoning Appeals

"I attended the appointed training session. It was a 
great introduction to civic engagement and learning 
about board basics. It included sessions on legal basics, 
inclusive decision-making, and a panel discussion on 
navigating decision-making.  

The training gave me great insight into what to expect at 
the local government level. I also realized in a way that I 
never did that having a voice at the table as a woman, is 
a tremendous asset to government operations.

Here are five reasons why I would recommend Appointed 
to other women: 

First, it is a genuine and non-partisan initiative. 

Second, the culture provides an open, safe space to 
discuss real life experiences. 

Third, there is no judgment.

Fourth, it creates an awareness of the inner workings of 
local governments. Whether one applies to serve on a 
board, commission, or not; it is important to understand 
the opportunities that exist. This knowledge can be 
shared to those who do want to serve!

Fifth, Appointed has the potential to benefit local 
governments by being a resource of best practices and 
a source for quality and diverse applicants. This can only 
help boards govern better and be more reflective of 
their population. I am of the mind that diverse boards 
get better results!"

Meridy was appointed in February of 2022 to the West 
Chester Township Board of Zoning Appeals and credits 
Appointed for helping her get the seat.
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Engaging Everyday People  
in Advocacy

Kendra Davis never saw herself as an advocate until she 
started doing the work. She calls it heart work.

After spending a few minutes with Kendra, it is easy to 
see her decision to get involved with the community is 
as genuine as it gets.

It all started when she was asked to be a part of a focus 
group that solicits grassroots community input on a 
variety of topics. Articulate and opinionated, Kendra 
quickly caught the attention of others, and was asked 
to serve as a member of the Women’s Fund community 
advisory board, a group that helps decide which 
organizations receive grant funding. 

“I gained a tremendous amount of confidence from 
those experiences. I also learned that if your heart is 
in it, you are enthusiastic and dedicated in what you’re 
advocating for, that’s enough,” said Kendra Davis.

When her three-year term on the advisory board expired, 
Kendra was asked to stay and be a part of the Women’s 
Fund Leadership Council and serve alongside professional 
women in business and non profit organizations. It was 
quite a step up for Kendra and she knew it.

But she did what she has always done, and stepped up  
to the challenge.

“I always want to be a part of advocating for the change 
I want to see. Cincinnati is my home. I attended public 
schools, the University of Cincinnati and Chatfield 
College. I am deeply rooted here with a stake in what 
happens here."

Whether she is speaking to Ohio Senator Sherrod 
Brown about child tax credits or advocating for better 
healthcare or more affordable housing, Kendra Davis 
continues to speak her truth and speak her mind.

“The Women’s Fund has inspired me to do what I can to 
help advance women in Cincinnati. I figure, who better 
than me, I have been on the receiving end of the safety 
net, so I understand the importance of making a real 
change, not surface level but real systems change. I 
want to be a part of making that happen.”

Kendra says she is also thinking of her 12-year-old 
daughter Kamila Rose and setting a good example of a 
woman who takes care of her family and her community. 
The heart work.

PURSUING OUR POTENTIAL  
through ADVOCACY
In 2022, the Women’s Fund and the City of Cincinnati 
invested in the Government Alliance on Race and 
Equity (GARE). GARE is a national network of 
governments working to achieve racial equity and 
opportunities for all. It has over four hundred active 
members and provides tools, resources, and guidance 
for governments to operationalize equity in a way that 
best fits their unique structure and needs. 

The Women’s Fund worked together with Vice Mayor 
Jan-Michelle Lemon Kearney’s office on an arrangement 
for the City of Cincinnati to join the GARE network 
and take advantage of these learnings to advance equity 
work in the City.

“Participating in GARE provides tools and best 
practices to embed equity-based practices across city 
operations. The Women’s Fund was proud to advocate 
for this crucial step in deepening the city’s commitment 
to gender and racial equity,” said Holly Hankinson, 
Advocacy Director for the Women’s Fund of the 
Greater Cincinnati Foundation.

“I am extremely grateful to the Greater 
Cincinnati Foundation for the gift to the city 
of a two-year membership in the Government 
Alliance for Racial Equity (GARE), said Vice 
Mayor Lemon Kearney. “GARE provides 
resources, research, and connections with other 
entities that, like the City of Cincinnati, are 
committed to racial equity. We are grateful 
to the Women’s Fund for the investment in 
creating a better more equitable community.”

Advocacy Day 

The Women’s Fund team turned out along with 
thousands of early childhood education advocates  
at the statehouse in Columbus on March 2, 2022. 
Advocacy Day is a unique opportunity to meet and  
open a dialogue with state legislators about the 
importance of investing in the first five years of a 
child's life to ensure quality early learning and healthy 
beginnings for all of Ohio’s children.

“Every day, state legislators consider policies impacting 
women and families across Ohio. But Ohio women and 
families do not have the benefit of high-paid lobbyists  
at the Statehouse. It is why the Women’s Fund 
advocates and provides testimony; to share data and 
stories of those individuals most impacted. It is critical 
that their perspective be heard,” said Holly Hankinson, 
Advocacy Director, Women’s Fund of the Greater 
Cincinnati Foundation.
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Samaritan Car Clinic:  
Helping Single Moms Stay  
on the Road to Success

With less than a year to go, Mia Potter can finally see 
light at the end of the tunnel. After eight years, she is 
about to get the bachelor’s degree she’s been working 
toward. What has kept her moving forward is her 
own drive and determination as well as the help she’s 
received from the Samaritan Car Clinic in Covington. 
The clinic is a lifeline for many low-income families, 
enabling them to get routine maintenance and car 
repairs at little to no cost.

Mia first learned about the Samaritan Car Clinic while 
attending Gateway Community College to get an 
associate degree.

“Let’s just say I had an older minivan; it was in bad shape. 
I would utilize the clinic for free oil changes. When I 
needed a new tire, Bruce and his team were able to 
quickly help me get back on the road,” said Mia Potter, 
single mom and NKU student. 

In 2022, the clinic served 315 families. More than 70% 
are single moms like Mia. 

“We know from speaking with many of the referring 
agencies like Brighton Center and the Welcome House 
that access to affordable, reliable transportation is one 
of the biggest barriers to economic self-sufficiency. If 
you cannot get from point A to point B, it’s hard to hold 
down a job. We help eliminate the transportation barrier,” 
said Bruce Kintner, Samaritan Car Clinic.

Next year, Mia will graduate with a bachelor’s degree 
from Northern Kentucky University.

“I am grateful to Bruce and the Samaritan Car Clinic for 
helping me at a time when I’m juggling my three children, 
work and school. I can keep moving forward without the 
worry of car trouble. They really helped me out. The 
main thing is, I felt like I could trust them. I always felt 
confident that they were looking out for me,” said Mia. 

Thanks to grants from the Women's Fund and the 
Greater Cincinnati Foundation, Samaritan Car Clinic 
is able to provide routine care maintenance like oil 
changes, air filters and windshield wipers at little to no 
charge to those referred to the clinic. The Women's 
Fund has provided grant funding to the Samaritan Car 
Clinic since 2011.

For Mia, the car clinic has helped on her road  
to self-sufficiency. 

“I have children and I want to give them a good life.  
They see me struggle, but I also want them to see me 
win and thanks in part to the Samaritan Car Clinic,  

I am on my way.”

Community PARTNERSHIP/GRANTS
The Women’s Fund designates its grant funding to support 
organizational transformation benefiting gender and 
racial equity in our region. The Women’s Fund is proud 
to support  organizations in their efforts to improve their 
operations, build their capacity or invest in initiatives that 
could change the landscape for issues of women’s self-
sufficiency in our region. 

Grant decisions are made by the Women’s Fund Advisory 
Council, a group of women who are directly experiencing 
barriers to economic mobility. Here are two examples of 
how the Women's Fund supports organizations that align 
with our mission.

Helping Women Make a Change 

It sounded too good to be true; a way to earn a medical 
certification in less than 4 months.

Shamyia Ford remembers the day her best friend  
told her about the healthcare training program offered 
by Making a Change Cincy. She decided to go for it. 
Little did Shamyia know at the time the healthcare 
training program would make a lasting, positive change 
in her life.

Founded in 2010, Making a Change Cincy (MACC), 
is a local non profit that offers a safe, supportive, and 
structured learning environment maximizing training 
and education in the high demand fields of healthcare 
and personal development.

Shamyia, a working single parent of three, enrolled in 
the training program in June of 2022 with her sights set 
on earning a medical certification to advance her career 
and make a better life for her family. After only a few 
weeks in the program, Shamyia ran into trouble with her 
living situation.

Fortunately, during her short time in the program, 
Shamyia demonstrated a tremendous amount of grit 
and determination, which would be her saving grace.

“We believed in her, so we leveraged our partnerships 
and helped Shamyia get a place to stay and a paid 
internship so she could get on her feet, finish the 
program, and continue to move forward,” said Candace 
Jones, founder of Making a Change Cincy.

“I come from a single-parent household. I have seen my 
own mother struggle to make a change for the better 
and things happen. I could see that Shamyia just needed 
support and we were happy to help her overcome the 
hardship,” Jones said.

Shamyia’s been working as a medical assistant at UC 
Health Primary Care, where she says the best part of 
her job is working with a variety of patients from the 
youngest to the oldest. 

“Making a Change Cincy prepared me well, but even 
more than that they are like my family. Candace and 
the instructors held me accountable, encouraged me 
and helped me believe in myself. I can honestly say the 
program changed my life,” said Shamyia.
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GETTING TO KNOW Alicia Miller,  
Executive Director OF THE WOMEN’S FUND
A LEADER WITH LIVED EXPERIENCE;  
A LEADER FOR SUCH A TIME AS THIS
Alicia Miller is grateful and proud to lead the Women’s 
Fund of the Greater Cincinnati Foundation. For many 
reasons, she says it’s the perfect place to continue her 
career journey.

“The mission and the work of the Women’s Fund aligns 
with my own life and personal goals so strikingly. I face 
substantial barriers to access childcare, and I am keenly 
aware of the everyday obstacles faced by Black women 
and girls in our city. I know the stats (thanks to the work 
of The Women’s Fund), but I also live the experience 
every day,” said Miller.

Nothing compares to Alicia’s lived experience, except 
maybe her background; a licensed attorney who has 
spent the last decade working to uplift families and 
communities, particularly when their lives intersected 
with the criminal justice system. 

“For the past eight years, I’ve provided direct legal 
services for individuals who could not afford a private 
attorney and whose livelihood were threatened by the 
burdens that result from contact with the criminal legal 
system; before that, I spent three years working in 
extensive public interest internships while in law school. 
This direct contact with individuals who bear the brunt 
of marginalization in our city and society taught me that 
poverty, power, and equity are forces that tint every 
system that is supposed to help people – our supposed 
social safety nets.,” added Miller.

Alicia credits her success to the education, connections, 
mentorship, and skills she received from the Nathaniel 
Jones Center for Race, Gender, and Social Justice 
at University of Cincinnati College of Law. As both a 
student employee of the Jones Center and participant 
in the Center’s programming and coursework she 
learned to practice and approach all her work with an 
intersectional lens.

“I learned to practice law and lead with a focus on 
people who are in the margins, so I am constantly 
thinking about how specific forms of relief from 
criminal-records-based barriers impact women of color. 

My law career exposed me to gender inequities in the 
legal system, but also in the nonprofit world. My work 
with the Ohio Justice and Policy Center prepared me to 
continue my career as a tested nonprofit leader who is 
grounded in real-life experiences and interactions with 
directly impacted people,” Miller said.

Miller’s role at the Women’s Fund allows an even more 
targeted approach to her work by helping remove 
barriers to financial security for Black women, single 
mothers, and all marginalized groups of people. 

“It is more obvious than ever that what women need 
to thrive is trusted to make the best decisions for 
themselves and their families. I consider it a blessing to 
work for an organization that is just as passionate about 
designing a fairer, kinder future for my daughter as I am.”

Alicia joined the Women’s Fund of the Greater 
Cincinnati Foundation in May of 2022.
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WOMEN'S FUND Volunteer Committees

Research

 Ì Sally Lloyd
 Ì Amy Neyer
 Ì Fernando Figueroa
 Ì Bill Tucker
 Ì Annette Tice
 Ì Karl Preissner
 Ì Jyotsna Bernet
 Ì Kelley Adcock 
 Ì Rachel Wells
 Ì Meghan Mullikin
 Ì Susan LaBonte 
 Ì Zoha Mian
 Ì Danielle Smith 
 Ì Sarah Gideonse
 Ì Cierra Clymer 
 Ì Alison Bloomer
 Ì Sara Gwiasda 
 Ì Dionn Tron
 Ì Jillian Darwish 
 Ì Jody Yetzer
 Ì Sarah Imra
 Ì Leah Efken
 Ì Lori Landrum
 Ì Olivia Ballard 
 Ì Anne Bailey 

Community  
Engagement  
and Development

 Ì Diane Altmix
 Ì Tammy Bennett
 Ì Chris Flores
 Ì Desire Bennett
 Ì Tina Macon
 Ì Whitney Owens
 Ì Peggy Murriner
 Ì Bill Tucker
 Ì Kendra Davis

Women's Fund  
Advisory Board

 Ì Mary Ayers
 Ì LaToya Barnes
 Ì Brittany Bolden
 Ì Jodi Cunningham
 Ì Kendra Davis
 Ì Ashley Feist
 Ì Kurstin Jones
 Ì Jeneya Lawrence
 Ì Dominique Love
 Ì Jockquelene Pressley
 Ì Ahmyah Smith

Advocacy

 Ì Jyotsna Bernet
 Ì Elizabeth Day
 Ì Kendra Davis
 Ì Rickell Howard Smith
 Ì Nan Cahall
 Ì Jasmine Coaston
 Ì Meridy Glenn
 Ì Rachel udson
 Ì Sandra Hughes
 Ì Lauren Ouart
 Ì Allison Puchala
 Ì Erin Schnurstein
 Ì Anne Sesler
 Ì Ali Trianfo
 Ì Ellen Carmichael
 Ì Melissa Davis 
 Ì Caitlin McBee
 Ì Dr. Julie Olberding
 Ì Dr. Kim Conger
 Ì Ashleigh DuBois
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Tina Macon
Nancy Malas
Ghazala Malik
Shamila Malik
Zaiba Malik
Shahla Mallick
Mar Malone
Syed & Athaviya Maricar
Lyn Marsteller & John Pinney
Suzanne Masterson
Paul and Elizabeth Mayfield Fund*
Colleen McCarthy Blair
Amanda M. McDonald
Vickie McMullen
Leslie McNeill†
Angela Melton
Mary Carol Melton
Laura S. Menge Fund*
Rajani & Santosh Menon
Kathryn E. Merchant
Patrick Metcalf
Alicia Miller
Peg Moertl
Maleha Moqeeth
Peggy Murriner
Naveen Mysorewala
Sandy Nagel
Beth Naylor
Tehmina Naz
Sally Neidhard & John Silvestro
Amy & Besty Neyer
Lisa Nolan
Camellia Noor
AJ Office
Omar Ahmad & Maliha Omar
Gene O’Rourke
Tom and Margaret Osterman 

Foundation Fund*
JoAnne & Poul Pedersen
Paul Pennington
Francie & John Pepper
Sydney Pepper
Zohar Perla
Alice Perlman
Mike Platt

Karl Preissner
Seema Quadri
Samreen Quraishi
Uzma Qureshi
Mustafa Rabi
Judy Racadio
Sadiqua Rahman
Anthony Rascov
Susan Redman-Rengstorf & 

Timothy Rengstorf
The DJR Charitable Giving Fund*
Barbara Rinto
Tilat Rizvi
Raja Rizwana
Lauren Roberson
Dianne and J. David Rosenberg Fund*
Janet Ross
Melissa Rounds & Nick Duennes
Anne Sisson Runyan
Ambreen Saeed
Asma Saeed
Wardha Safdar
Bassel Salem & Wafa Akkad
Quratulain Sami
Leslie Sanders
Rukhsana Savani
Khaula Sawah
Schlachter Family Fund*
Catherine Schmidt
Christopher Schroeder
Zeinab & Richard Schwen
Schwister Santamarina Family Fund*
Peter E. Djuric & Jean Sepate
Shahin Shareef
Lena Shawwa
Elizabeth Sheetz
Stephanie & Jason Shoemaker
Sabah Siddiqui
Saima Siddiqui
Kathleen Smith
Kelly Smith
Samina Sohail
Travis Speice & Nick Paddock
Jenny Spring

Richard and Carol Stevie Fund  
of Fidelity Charitable

Joe & Elizabeth Stewart-Pirone
Adreanne & Jason Stuckey
Kristin Suess
Robie Suggs
Sufia Sultan
Munam Syed & Afreen Asif
Felicity Tao
Lisa Thal
Ann & Bruce Thomason
Annette Tice
Marcia Togneri
Dionn Tron
Bill Tucker
Barbara Turner
Janice Urbanik & Annette Tiesman
Ali Usmani & Saira Noor
Javaria Usmani
Edward Valentin
Jami Vallandingham
Sara M. & Michelle Vance Waddell
Rachel Wells
Ligaya P. West
Debbie L. Westheimer Fund*
Susan Wilke
Josh Wolfer
Nadia Yaqub
Alexander Manuel Kayne/Jody 

Lynn Yetzer Charitable Fund*
Felicia Zakem & Kenneth Heldman
John R. and Peggy E. Zink Family 

Fund of Fidelity Charitable

Purple Presence members
*Denotes GCF Donor Advised Fund
†Denotes Women’s Fund Founder

Donors
Gihan Abdelrazik
Alan Abes & Monica Schneider
Melissa Adamchik
Nabila Ahmad
Shagufa Ahmad
Shakila T. Ahmad
Samina Ahmed
Shabana S. Ahmed
Sarwat Ahsan
Rishka Raj Akula
Umama Alam
Yasmeen Allen
John and Diane Altmix Charitable 

Fund at Schwab Charitable
Urooj Amir
Ahmad Anjak & Hadil Lababidi
Asma & Asimul Ansari
Erum Ansari
Saba Ansari
John Anton
Kiran Arif
Pakeeza Asghar
Shoaib & Hina Asgher
Humaira Aslam
Kay Atkins
Farheen Bakali
Ellen Baker
Michael Baker
Olivia Ballard
Bartlett Foundation*
Desiré Bennett
Tammy Bennett
Bensman Family Charitable 

Foundation Fund*
Dr. Brian & Jyotsna Bernet
Julie Bernzott
Bernice Bishop
Bashar Bouso & Sawsan Istanbull
Vicki Bove
Rev. & Mrs. John A. Bower
Paige Braley
Doug & Sheila Bray
Phyllis Breen
Rebecca Bromels
Carol L. Butler Fund*

Tatiana Butts
Dr. & Mrs. George M. Callard
Anna K. and George G. Carey IV 

Family Fund*
Michele & Matthew Carey
Laura Carr
Sam Carter
Mahreen Chaudhry
Mike Cheetham
Jennifer Chubinski
Saba Chughtai
Denise Conroy
Margaret and Joseph Conway 

Charitable Fund of  
Fidelity Charitable

Andrea Costa
Alva Jean Crawford
Meghan & Nate Cummings
Karen Deime
Kathy DeLaura
Amy Diamond
John and Jane Domaschko Fund*
Anonymous Donors
Rubina Dosani
Reba Dysart
Jocile Ehrlich
Shelly Espich
Noha Eyada
Hope Felton Miller
Carol & Dick Fencl
Fernando Figueroa
David & Lisa FitzGibbon
Chris Flores & Julie Sporing
Karen Floyd
Vanessa Freytag
Bill & Sue Friedlander Family
Jenny & Todd Geisheimer
Danielle Gentry-Barth
Faris & Sara Ghani
Kathryn Gingrich
H. Drewry Gores
Brandon Griffis
Paul Haffner
Holly & Tom Hankinson
Margery Hankinson

Harris Family Charitable Fund of 
Fidelity Charitable

Dr. Rae Hartman
Jill Hartmann
Zakia Hasan
Afshan Hashmi
Marzieh Hatamzadeh
Anne Heldman
Annemarie Henkel
Nadia Hidayatullah
Janet Hill
Alex Holtel
Michelle Hopkins
Barbara J. Howard Co., L.P.A. 
Sandra R. Hughes
Jordan & Lauren Huizenga
Omar Hasan & Saba Hussain
Trina Jackson
Samira Jaweed
Wijdan Jreisat and Patrick B. 

Points Charitable Fund*
Noel Julnes-Dehner
Sara & Phil Kahmann
Ellen Katz and David Giles Fund*
Dr. Molly Katz
Nancy Keyser
Maram Khabbaz
Yasmeen Khaja
Hadia Khan
Huma Khan
Rumana Khan
Sonia Khawaja
Shazadi & Usman Khawaja
Bruce & Sharon Kintner
Gwen Kirles
Tami S. & Phillip Lanham
Kei & Shannon Lawson
Shannon & Adam Lewandowski
Barb & Steve Linder
Sally A. Lloyd
Jennifer Loeb
Jennifer & Bernanrdo Lopez
Margaret Lorenz
Linnea Lose
Marilyn Maag
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LEADERSHIP COUNCIL

Peggy Murriner,  
2022 Chair
Founder, Pair Up Systems 
Technology & Business 

Jyotsna Bernet
Director of Product 
Management, 84.51 

Lisa FitzGibbon
Alpine Insight, LLC 

Diane Altmix
Managing Director, Accenture 

Elizabeth Chasteen Day
State Organizing Director, 
American Civil Liberties Union

Chris Flores
Founder & Lead Planner, Three 
Corners Capital 

Desiré Bennett
Director, Participatory Design, 
Connection + Culture Building, 
Design Impact

Kendra Davis
Tax Examiner, Internal  
Revenue Service 

Sally Lloyd
Professor (retired),  
Miami University Dept. of 
Educational Leadership 

Tammy Bennett
University of Cincinnati Law

Dr. Fernando Figueroa
President, Gateway Community 
& Technical College 

Tina Macon
President & Senior Consultant, 
AllMac & Associates 

Whitney Owens
Chief Learning Officer, 
Cincinnati Museum Center

Karl Preissner
Director, Global Equality & 
Inclusion, P&G

Bill Tucker
Founder, ImpactCincy

Amy Neyer
Community Consultant 

Rickell Howard Smith
President and CEO,  
YWCA of Greater Cincinnati

Barbara Turner
President & CEO, Ohio 
National Financial Services 

Elizabeth Pierce
President & CEO,  
Cincinnati Museum Center 

Annette Tice
Managing Director,  
EY-Quantitative Services 

Rick Williams
President & CEO, The Home 
Ownership Center of Greater 
Cincinnati 



MATCHING GIFTS

INDIVIDUAL 
GIFTS/CHECKS

QUALIFIED 
CHARITABLE 

DISTRIBUTIONS/IRAS

ONLINE (MONTHLY, 
QUARTERLY AND ANNUAL 

OPTIONS AVAILABLE)

CORPORATE 
PARTNERSHIPS 

& SPONSORSHIPS

SECURITIES

ESTATE/LEGACY 
GIVING


